
Pastoral Apprentice 
Job Description 
 

 
The apprenticeship is intended to provide individuals with firsthand experience of church-
based ministry, enabling the testing of gifting and the assessment of suitability to be 
involved longer-term in church work. Apprentices are appointed initially for a year, with the 
expectation that most will do a second year, thus enabling them to complete the full 
Ministry Training Course run by the South Central Gospel Partnership which is based at St. 
Ebbe’s Church in Oxford. 
 
 

Roles and responsibilities 
Opportunity will be given to the apprentice to develop their Bible-handling skills. They will be 
encouraged to lead group Bible studies, to study the Bible with an individual, and to give talks to 
various groups. If male, they may be given the opportunity to preach.  They will also be expected 
occasionally to lead devotions at staff meetings. 
 
The apprentice will be involved in evangelism. This may be regular outreach or special events such as 
Reading Festival, Christianity Explored.  The apprentice will be encouraged to attend various 
planning groups and committee meetings. 
 
Over the course of the apprenticeship, the apprentice will be involved with some of the following 
activities: 

 Kangaroos (toddler group) which meets on Monday and Friday mornings 

 The children’s and youth groups that meet on Friday and Saturday evenings 

 Events at The Oasis, a community outreach centre adjacent to the chapel 

 The student group 

 Bridges (the English language school) and the church’s international work 

 Seniors’ lunch on Wednesdays 

 Children’s work on a Sunday 

 Local school assemblies 
 
The apprentice will be encouraged to join in the activities of the 20s and 30s group. 
 
The apprentice will undertake some pastoral visitation. Initially they will visit with a member of the 
pastoral team, but may be given responsibility to regularly visit specific people. 
 
The apprentice will be involved in some practical service within the church e.g. cleaning, setting up 
rooms for meetings, opening and locking of church premises, etc. 
 
The apprentice is expected to attend both Sunday services and the Thursday evening prayer 
meeting.  The apprentice will be involved with a home group. This will provide them with fellowship 
and pastoral care within the congregation. 
 
The apprentice is expected to be on time for meetings and to be disciplined in time-keeping.  A 
monthly timesheet is to be completed. 
 
 

 



Mentoring 
At the beginning of the apprenticeship, one of the pastoral staff will be appointed as an individual 
mentor.   The mentor may change over the course of the apprenticeship (but generally not more 
often than every 6 months). The apprentice will be provided with 1:1 discipleship, including Bible 
study and prayer. Such discipling may be undertaken by the mentor or by another mature Christian 
within the church. 
 
 

Reviews 
Reviews will be held at least monthly. Review forms and a monthly timesheet may need to be 
completed in advance of the review. These reviews will be with the mentor.  Feedback will be sought 
from the leaders of various groups the apprentice is involved with.    
 
3 months after commencement of employment, a formal probationary review will be held with the 
pastors.  If thought necessary, the probationary period will be extended and a further review held at 
the end of the extended period. At the end of each year a formal review will be held with the 
apprentice, to be conducted with the pastors and some of the elders. A written report on the year 
should be submitted in advance of this review. 
 
 

Theological Study 
The apprentice will enrol as a student on the SCGP Ministry Training Course. They will be expected to 
attend all the lectures and to submit all assignments on time.  
 
The pastoral staff read a book together roughly once a term and meet to discuss it. These books will 
be provided by the pastors. 
 
 

Conferences 
The apprentice will be encouraged to attend a conference directly related to their apprenticeship, 
such as the formation conferences organised by Living Leadership, or the 9:38 conferences for 
apprentices.  
 
 

Staff Meetings 
The apprentice will attend weekly staff meetings. 
 
 

Office 
The apprentice is expected to work primarily from an office in the church. They will be provided with 
a desk. 
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